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Despite good intentions,
many international anti-racism
campaigns are not working to
reducing racism says Magdalena
Cismaru, associate professor of
marketing.

She leads a team that
reviewed 50 anti-racism initia-
tives from Western countries.
The team includes Faculty of
Business Administration Dean
Anne Lavack, quantitative
methods instructor Romulus
Cismaru and psychology grad-
uate student Gitte Jensen.

The team identified a
number of reasons many anti-
racism campaigns are ineffec-
tive and studied how prejudice
reduction theories can create
initiatives that successfully
reduce or eliminate racism.

“With some of (the cam-
paigns), you wonder if they are
doing the right thing or if they
are actually making the issue
worse,” says Magdalena.

“That’s what the literature
shows. It shows that in many
situations, just because of a
lack of theory applied, those

good intentions are not trans-
lating. There are many situa-
tions in which it gets worse
instead of becoming better.”

In the late 1990s, for
example, the Commission for
Racial Equality (CRE) in the
United Kingdom ran a bill-

The brightly coloured
shawl in Dongyan Blachford’s
office is more than an eye-
catching decoration.

For Blachford and fellow
researcher Marion Jones, it
represents the focus of a major
research project into the
last surviving pictographic
language in the world.

Blachford is an associate
professor of Mandarin Chinese
as well as the acting director
for the Office of International
Cooperation and Develop-
ment. Jones is an associate
professor in the Department
of Economics.

The pictographs on the
shawl, which Blachford bought
in an area of China called the
Lijiang Naxi Autonomous
County, are a commercialized
portrayal of the Naxi language.

There are only eight
remaining Naxi religious
leaders who can write the
language.

Naxi refers to both the
language and the people who
speak it. Most of the 300,000
Naxi live in northwestern
China, near the Himalayas;
it is one of 56 ethnic groups
recognized by the central gov-
ernment. While their language
and culture have flourished,
that could change.

“Naxi is taught in the
public schools in the Naxi-
concentrated areas, as well as
Mandarin,” Blachford says.
“But now the central govern-
ment has made it mandatory
to also learn English, because
of the pressure of globaliza-
tion. I am concerned what
that will do to the Naxi cul-
ture and identity, and their
overall well-being.”

Blachford and Jones have
received a grant of $92,000
over three years to study the
impacts of the new language
policy. Blachford, who is the
associate dean of the Faculty

(L to R) Magdalena Cismaru, associate professor of marketing; Romulus Cismaru,
quantitative methods instructor; Anne Lavack, Faculty of Business Administration dean;
and psychology graduate student Gitte Jensen identified why many anti-racism campaigns

are ineffective and studied how prejudice reduction theories can be used to create
marketing initiatives that successfully reduce or eliminate racism.

Anti-racism fight needs more bite

board ad that showed the face
of a black man appearing in
the shadows. The caption, in
large letters next to the image,
read ‘Scared? You should be.’
In smaller print, the caption
continued: ‘He’s a dentist.’

“It was meant to combat
the belief that black people are
uneducated, that they are gang
members and so forth,”
explains Jensen. “What they
(the CRE) didn’t realize is –
what if people pass that bill-
board and don’t catch that
small bit? What if they don’t
get it?”

Another campaign the
team identified was Formula
One’s Every Race initiative.

Formula One is the high-
est tier of the graduated,
open-wheel Formula racing
sanctioned by the Fédération
Internationale de l’Automobile.
The Every Race initiative was
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Dongyan Blachford displays a shawl from an area of China
called the Lijiang Naxi Autonomous County showing the
commercialized portrayal of the Naxi language. Blachford
and her research partner Marion Jones are studying this

last surviving pictographic language.

Naxi study examines
effects of globalization
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of Graduate Studies and
Research, will investigate the
effects from linguistic and
sociological perspectives. Jones
will examine any changes from
an economic point of view
since the policy change is sup-
posed to lead to improved
material well-being.

Blachford and Jones have
already spent time in the
three villages where they will
conduct their research. One
is a prosperous resort town
popular with domestic and
international tourists, while
another is in the foothills and

Faculty, staff and
students are invited to
join Dr. Vianne Timmons
at a President’s Forum as
the University of Regina
embarks on its strategic
planning initiative.

Tuesday, Jan. 13, 2009
12 Noon – 1 p.m.
AdHum Pit

The strategic planning
process marks the next
stage in the University’s
history as we create a
vision and define our
direction for the next five
years and beyond. Please
plan to attend and find
out how you can
contribute as the
University begins this
important journey.

President’s
Forum
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the third is an isolated and
impoverished mountain
village.

The two researchers
will both spend about a
week in each village each
year of the study, inter-
viewing educators, students
and their parents and
policy makers. They will
also examine school and

country records to reveal
responses to government
policy over time.

During the three-year
project, Blachford and Jones
will present updates on their
work at conferences and in
publications.

“Adding English to the
school curriculum makes a
difference in so many areas of
daily life but little research has

been done on this,” says
Blachford, “This study will
be applicable to other
minority groups − such as
Aboriginal people in
Canada − facing similar
pressures from globaliza-
tion. The results of this
research will make a contri-
bution to our understand-
ing of what these people
are facing.”

– from page 1 Naxi study

– from page 1 Anti-racism

created after a group of specta-
tors attended the Montmeló
circuit in black face with signs
claiming they were part of
driver Lewis Hamilton’s family.

The initiative consisted of
only a one page anti-racism
website – www.everyrace.net.
Visitors to the site were invited
to submit their names and
email addresses to pledge
support for the campaign’s
message that racing welcomes
everyone irrespective of their
gender, race or background.
This approach was openly
criticized by some of its drivers
for being ineffective. The
U of R researchers shared
that view.

“There was no fundrais-
ing,” says Jensen. “They didn’t

do anything. Here was an
organization that really had an
opportunity to run with it and
do something. They have a lot
of fans who are willing to
listen. And it was a one-page
website. That was all. And
(Formula One) got so much
goodwill, so much publicity.”

The U of R study identi-
fied a number of ways organi-
zations can improve their
campaigns. In addition to
conducting formal evaluations
before the launch of a cam-
paign groups can target the
beliefs that underlie negative
stereotypes. They can also con-
centrate their efforts on a sin-
gle minority group instead of
many since ethnic minorities
are not stereotyped in the same
way. They are also encouraged

to use real representatives from
minority groups and their sto-
ries, instead of paid actors and
celebrities, to add authenticity
to campaign messages.

Researchers also recom-
mended that organizations
consider the systemic issues
of racism before they launch
campaigns. Their efforts might
be impaired if anti-discrimina-
tory legislation, for example,
is rejected by politicians or the
court system. For this reason
campaigns should have a com-
ponent engaging audiences in
activism that promotes anti-
racist and anti-discriminatory
policies.

The next step for the
researchers, says Magdalena,
is to create a campaign using
what they have learned.

Something to cheer about
The University of Regina Cheerleading Team finished 2008 with a Gold Medal win in
the small coed team division at the Canadian University National Cheerleading

Championships, held in Brampton, Ontario. It is the first time any team outside of
Eastern Canada has taken home the national title. Previous to this the U of R team
finished in third place three years in a row. The victory is also noteworthy because
more than 60 per cent of the team is made of first-year members. The U of R also

entered the tumbling competition and in the coed partner stunt competition,
taking home second in the partner stunt competition.

As the New Year rolls in, I look at 2008 as being an
extraordinary year for me. It was filled with activities and
events such that I can’t help but grin from ear to ear.
I am a recent graduate in Educational Technology with
Computer Applications from Shreemati Nathibai
Damodar Thackersey (SNDT) Women’s University,
Mumbai, India. During the course of my master’s program
I had the opportunity to visit the University of Regina. I
was ecstatic. I had never been abroad. I was overwhelmed.

For three months at the U of R, I felt the energy of
the University as I met with staff, and attended a confer-
ence and several workshops which helped me gauge the
different teaching strategies that other instructional
designers, teachers and researchers were adopting in the
field of teaching and learning. Hence, I was thrilled when
I received the invitation to come back as a visiting scholar
for a whole year.

The U of R and SNDT Women’s University,
Mumbai has had a strong partnership for over 10 years.
Collaborations between the Centre for Academic
Technologies and the Distance Learning Division at the
U of R with the Department of Educational Technology
(DET), SNDT Mumbai have seen several annual stu-
dent-staff exchanges. A win-win situation for both insti-
tutions, it is now much more than a simple exchange of
knowledge. Merging of cultures, traditions, experiences
and, above all, building personal relationships with
people, take it a step further.

With the advent of new learning approaches in India
whether distance or online, learning has become accessi-
ble, learner centric, geographically independent and cost
effective. India’s vast population, most often seen as a
challenge, is a boon to society when it comes to deliver-
ing huge amounts of quality work at rapid speeds. In
many ways, India is almost at par with the rest of the
world as far as technology is concerned. Thanks to the
World Wide Web, knowledge is growing at an exceptional
rate. Knowledge grows when we connect with others
around us. Thus, the value of global partnerships is
many-fold. For me, being part of the U of R community
as a visiting scholar, networking with amazing personali-
ties and actively participating in Canadian culture is the
hallmark of an international exchange.

Potential exists for advancing beyond the partnership
between the U of R and SNDT, to develop and combine
resources and infrastructure, which will cultivate a deeper
understanding of different communities. Global educa-
tional partnerships will surely facilitate opportunities for
collaboration, strengthen friendships and encourage
change in traditional perspectives of education.

So, although I will cherish the year that was, I surely
look forward to the year ahead at the U of R that will
bring me as much, if not more exciting events to
experience.

7173_ExRelations - UofR Report Jan09:Layout 1 1/7/2009 11:35 AM Page 2



JANUARY 12, 2009 U OF R REPORT PAGE 3

Darlene Chalmers is part
of a community-based research
team studying how horses can
assist in the healing of First
Nations youth who abuse
solvents.

Chalmers, a member of
the Faculty of Social Work
(Saskatoon Campus), has been
involved for the past year in
the collaborative project exam-
ining the effect of Equine
Assisted Learning (EAL). The
team members are from the
University of Saskatchewan,
White Buffalo Youth Inhalant
Treatment Center, Cartier
Equine Learning Center and
the Youth Solvent Addiction
Committee.

Horses, she explains, have
been used in therapeutic con-
texts for decades. The research
team will evaluate whether
EAL contributes to the resi-
dential treatment and the bio-
logical, psychological, social
and spiritual healing of the
First Nations youth who are
participating, and to what
extent.

“As prey animals, horses
are constantly attuned to their
surroundings and the subtle
communication within the
herd as a response to ever-
changing environments,”

explains Chalmers. “The horse
has the ability to respond intu-
itively to human behaviour
and intent, which can result in
instant feedback from the ani-
mal, providing opportunities
for a person to interact
through thinking about and
responding to the horse.”

The study will look at
youth receiving treatment
at the White Buffalo Youth
Inhalant Treatment Center,
which is located on the
Sturgeon Lake First Nation
near Prince Albert.

White Buffalo has part-
nered with the Cartier Equine
Centre to provide EAL as part
of their treatment program.

Chalmers explains that
many of the young people who
enter treatment centres have
experienced adverse life condi-
tions, including histories of
abuse, and as a result often
have difficulty bonding with
both individuals and the com-
munity because of a lack of
trust in others and themselves.
Through the Cartier EAL
program, youth are given an
opportunity to develop and
test relationships with the
horses, with the intent that
this learning transfers to other
areas of their lives.

The Cartier EAL Centre’s
educational program does not
involve riding but focuses on
ground work with the horse.
The youth engage in struc-
tured, facilitator-led sessions
that include constant feedback
related to their experience.
The youth might, for example,
ask the horse to move through
an obstacle course specifically
set up to create opportunities
for problem solving. The youth
often work as part of a team
that always includes the horse.

A new discussion series −
Talkin’ About School & Society
− has been created to bring aca-
demics and the public together
to discuss schools, teaching and
K to 12 education.

For Faculty of Education
Dean James McNinch, the ini-
tiative is an important way for
people who care about what
happens to schools and the
children in them to connect.

“Public schooling is
premised on assumptions and
values about democracy, citi-
zenship, ethics, health and
well-being,” says McNinch.
“As such, schooling is a highly
contested and political space
that impacts us all. Who
determines what is best for
policy and practice? Educa-
tional bureaucracies by their
nature tend to exclude ordi-
nary citizens because of our
reliance on ‘experts’. When this
happens, we feel we are victims
of the system and not partici-
pants in it.”

According to McNinch,
there is no shortage of contem-
porary educational problems to
discuss because there is rarely a

simple answer to any of them.
They range from administra-
tive issues such as funding and
school closures, to how and
why to measure student
achievement, the struggle for
inclusive education for stu-
dents with special needs and
social and cultural context
issues such as homophobia,
racism and cyber-bullying.

Series organizers, profes-
sors Patrick Lewis and Marc
Spooner from the Faculty of
Education, are hoping to draw
a group of people as diverse as
the issues up for discussion. To
help do this, they have chosen
to hold the series in a local
restaurant.

“This removes it from the
University, removes it from the
school system and puts it in a
more democratic venue,” says
Lewis. “Our hope is to hear on
the ground, from a real good
cross-section of people, how
they perceive school and edu-
cation − what is happening
and what they perceive as
needs and things that are good
and everything in between.”

Bringing the campus to

the community in this way
also benefits the participants
connected with the University.
Spooner is optimistic that the
series may result in the incep-
tion of new projects and col-
laborations.

“Many people have opin-
ions or have experienced the
school system or have children
in the school system or have
ideas of how it should be,”
says Spooner. “But a lot, I

Education issues
centre of discussion

“This emphasizes skill in
communication and leadership,
as the youth have to sort
through problems with this
non-human being that commu-
nicates only through its body
language,” explains Chalmers.
“It requires having to be
attuned to the horse and the
interaction that is occurring.”

The research team is
developing an exploratory
evaluation study to determine
the effect of the equine pro-
gram on the participating

youth. After this is completed,
the team will develop a longi-
tudinal study to determine the
relationship between people
and horses in this context and
what results from that.

“We are interested in the
spiritual aspect of a connection
with an animal, this particular
animal, which is complex,” says
Chalmers. “It’s difficult to
describe and that’s the purpose
and intent of this, too − to fig-
ure out what, how and to what
extent.”

Darlene Chalmers, a member of the U of R’s Faculty of Social Work based out of Saskatoon
was on campus this fall. She is collaborating on a project that examines the effect Equine

Assisted Learning (EAL) has on the treatment of First Nations youth with solvent abuse issues.

(L to R) Professors Marc Spooner and Patrick Lewis from the Faculty of Education
have organized the discussion series Talkin’ About School & Society to engage the public

in a series of conversations about education.

think, don’t have an outlet for
discussing how they feel. It’s
the same for us. It’s an interest-
ing opportunity to disseminate
some of the research we’re
doing or talk to new people,
people who might not neces-
sarily make the journey to the
University itself.”

The next topic to be
discussed in the Talkin’ About
School & Society series is Arts
in School: Frill or Essential? on

January 26, 7 p.m. to 9 p.m.,
at La Bodega Restaurant, 2228
Albert Street, in the upper
level banquet room.

The series is sponsored
by the Faculty of Education,
the Centre for Continuing
Education and the Centre
for Social Justice and Anti-
Oppressive Education.

For more information
email patrick.lewis@uregina.ca
or marc.spooner@uregina.ca

Horses part of
addiction recovery
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Members of the Wellness Group take a quick stroll around campus: (L to R) Carol Reyda,
Kelly Weldon, Greg Bridgeman and Pat Patton. Missing are Karen Fahlman and Alison Fisher.

Campus health: Resolve to be well in the new year
Many people will resolve

to lose weight in the new year,
but what about simply being
well?

According to Kelly
Weldon, the University’s health
and wellness advisor, wellness
has seven dimensions – physi-
cal, social, intellectual, spiri-
tual, emotional, environmental
and financial. All of them are
important.

Weldon started in this new
position last April, and is
responsible for managing sick
leave adjudication and coordi-
nating return-to-work pro-
grams for faculty and staff. She
is also responsible for providing
pro-active measures to prevent
sick leave. According to the
World Health Organization,
workplace physical activity pro-
grams can reduce sick leave by
up to 32 per cent and increase
productivity by 52 per cent.

As part of her job, Weldon
chairs the Wellness Group, a
joint venture between Human
Resources and the Faculty of
Kinesiology and Health Studies
that develops wellness opportu-
nities for faculty and staff that
encompass the seven dimen-
sions of well-being. The group
of volunteers was created infor-
mally three years ago and was
recently re-launched under
Weldon’s leadership.

Members of the Well-
ness Group include Greg
Bridgeman, exercise therapy
and workplace wellness coordi-
nator at Dr. Paul Schwann
Applied Health and Research
Centre; Karen Fahlman, Fitness
and Lifestyle Centre manager;
Alison Fisher, intramural sports
and summer camp coordinator;
Pat Patton, manager of
Campus Security; and Carol
Reyda, from the Department
of Facilities Management.

Weldon suggests that
the first step members of the
University community can
take to achieve wellness is to
become familiar with resources
available on campus, including
the following:

Wellness workshops
Weldon offers customized

workshops for groups on cam-
pus about wellness and the
resources they can access.

She recently teamed up
with health and safety consult-
ant Kim Meyer, in Human
Resources, for example, to cre-
ate ‘Toolbox Talk’ workshops
for the University’s custodians.
Through a series of 20-minute
sessions, Meyer and Weldon
provided information about
proper lifting techniques, foot
care and specific stretches to
help the custodians throughout
their day.

Weldon also offers work-
shops that focus on office
ergonomics, how to set up
work stations and specific
stretches for people who sit
for long periods of time.

“Ergonomics, if it’s not
addressed, it can be a terrible
issue,” says Weldon. “Repetitive
strain injuries are becoming so
common. Sometimes it is very
minor adjustments to a work
station or giving that education
that can mean a world of differ-
ence.”

To book a workshop con-
tact Weldon at 337-3269 or
through email at kelly.weldon@
uregina.ca

UR Well website
The UR Well website was

created to keep the University
community up-to-date with the
Wellness Group’s activities and
resources people can access. The
site offers links, tips and con-
tact information in each of the
seven dimensions of wellness.

The UR Well site can be
found at www.uregina.ca/
recservices/Wellness/index.html

Fitness Challenge
The Wellness Group

kicked off its re-launch by
developing a calendar challenge
that encouraged individuals or
teams to compete for points by
participating in daily wellness
activities. The activities ranged
from eating five to 10 servings
of vegetables and fruit a day to
exercising by taking the stairs.

For more information
contact the Dr. Paul Schwann
Centre at 585-4004 or email
schwann.centre@uregina.ca

Employee and Family
Assistance Program (EFAP)

The Employee and Family
Assistance Program (EFAP)
was established to help
employees and their families
resolve personal difficulties.
There are numerous reasons
why someone might access
EFAP: personal or emotional
problems may be affecting
their well-being; a family crisis
or drug and alcohol use are
becoming a problem; or they
simply may need someone
trustworthy to listen to them.

The University encourages
people to access the program

as early as possible when they
have an issue because most
problems can be successfully
resolved in the early stages,
says Weldon. The program is
available to employees with
benefits coverage and their eli-
gible dependants. The EFAP
covers the costs for up to five
hours of counseling sessions
per calendar year. If additional
sessions are needed, benefits
may be available through the
University’s Extended Health
Care Plan.

For more information
about EFAP visit the Benefits
and Pensions section of the
Human Resources website at
www.uregina.ca/hr/

On Wellness Wednesdays
participants earned bonus
points by doing things such as
making a donation to the Food
Bank, taking a scheduled tour
of the Fitness and Lifestyle
Centre and taking 20 minutes
that day for themselves. While
the fitness challenge ended in
December, Wellness Wednes-
days will continue through
2009.

Wellness Wednesdays
Each Wednesday, the

Wellness Group hosts an activ-
ity related to one of the dimen-
sions of wellness. This may be
as simple as reading a healthy
lifestyle article or attending the
very popular, ‘Walk a Block at
12:00 o’clock’ campaign.

Annual fitness appraisals
The Dr. Paul Schwann

Applied Health and Research
Centre has made a few changes
to its annual fitness appraisal.
Full appraisals are still being
offered; however, people now
also have the option to use the
service simply as a consultation
to find out how to exercise with
a heart condition, for example,
or to learn about nutrition pro-
grams that complement their
exercise goals – without under-
going a full appraisal.

Minimizing back pain
Kelly Weldon, the University’s health and wellness

advisor, demonstrates how to minimize neck and back
pain while sitting in an office chair. She recommends
that feet are flat on the ground or on a foot rest, that
monitors are tilted at a 15 to 30 degree angle and that
proper lumbar support is used. For more information
about creating ergonomically friendly work stations

contact Weldon at 337-3269 or email
kelly.weldon@uregina.ca

Workplace
wellness
Campus UR Fit classes

such as yoga are one way
to fit a workout into your
day. According to the

World Health Organization,
workplace physical activity
programs can reduce sick
leave by up to 32 per cent
and increase productivity

by 52 per cent.
For more information

about UR Fit programs visit
the Recreation Services

website at
www.uregina.ca/

recservices/index.html
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